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Cyhoeddir atebion yn yr iaith y 'u darparwyd, gyda chyfieithiad Saesneg o atebionyny
Gymraeg.

Answers are published in the language in which they are provided, with a translation into
English of responses provided in Welsh.

[R] yn nodi bod yr Aelod wedi datgan buddiant/signifies that the Member has declared an
interest.

[W] yn nodi bod y cwestiwn wedi’i gyflwyno yn Gymraeg/signifies that the question was
tabled in Welsh.

Cwestiynau i’r Gweinidog Llywodraeth Leol a Busnes y Llywodraeth
Questions to the Minister for Local Government and Government Business

Cyflenwi Gwasanaethau Cyhoeddus Public Service Delivery

14. Antoinette Sandbach: A wnaiff y 14. Antoinette Sandbach: Will the Minister
Gweinidog ddatganiad ynghylch gwella make a statement on the improvement of
cyflenwi gwasanaethau cyhoeddus yng public service delivery in North Wales?
Ngogledd Cymru? OAQ(4)0304(LG) OAQ(4)0304(LG)

The Minister for Local Government and Government Business (Lesley Griffiths): Our
programme for government sets out our plans for supporting the delivery of efficient and
effective services that meet the needs of people in Wales. Last week’s passing of the Local
Government (Democracy) (Wales) Bill underlined our commitment to this approach. This is
an approach of supporting strong local democracy and accountability, services that are always
seeking to improve, the effective use of funding and public services that work effectively
together.

Cyflog Uwch-swyddogion Senior Officers’ Pay

15. Jocelyn Davies: A wnaiff y Gweinidog 15. Jocelyn Davies: Will the Minister make a
ddatganiad am gyflog uwch swyddogion ar statement on senior officers’ pay at local
lefel llywodraeth leol? OAQ(4)0302(LG) government level? OAQ(4)0302(LG)

Lesley Griffiths: The setting of senior officers’ pay remains the responsibility of each local
authority. The Government amendment to the Local Government (Democracy) (Wales) Bill
agreed by the Assembly introduces a check measure through the independent remuneration
panel to avoid the setting of unreasonable and unjustified pay awards for the chief executive
and sets the framework for pay of those senior officers sitting below the chief executive.



